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GOUVERNEUR CENTRAL SCHOOL DISTRICT 

 

BOARD OF EDUCATION 
(Listed Alphabetically) 

Mrs. Pamela L. Adle 
Term Expires 6/2014 
 

Mrs. Nancy J. Cappellino 
Term Expires 6/2012 
 

Mrs. Carla A. Gates 
Term Expires 6/2014 
 

Mrs. Laurie M. Roberts 
Term Expires 6/2013 
 

Mr. Barry R. Smith 
Term Expires 6/2013  

Mrs. Dayle B. Burgess 
Term Expires 6/2012 
 

Dr. Roger B. Cook 
Term Expires 6/2013 
 

Mr. Clark R. Porter 
Term Expires 6/2014 
 

Mr. Randy Slate 
Term Expires 6/2012 

QUALIFICATIONS OF VOTERS 

To vote in the Gouverneur Central School 
District election, a voter must have ALL of the 
following qualifications. 

       1. A citizen of the United States. 

       2. At least eighteen (18) years of age. 

       3. A resident within the District for period 
of at least thirty (30) days preceding 
the meeting at which he or she offers 
to vote. 

There is no pre-registration requirement. 

 
Please take a moment 

To Vote on May 15
th 

 

 

 

 

 

HS Auditorium Lobby 

1 p.m—9 p.m. 

BOARD OF EDUCATION VACANCIES 

For the 2012-2013 school year, three 
vacancies will occur on the Board of Education.  
These vacancies are each for three-year (3-year) 
terms. 

Vacancies for positions on the Board of 
Education are not considered separate, specific 
offices and the nominating petition does not describe 
any specific vacancy upon the Board of Education for 
which the candidate is nominated.  Therefore, those 
three candidates getting the most votes from the 
entire field of candidates will be elected to fill the 
three 3-year term vacancies on the Board of 
Education, effective July 1, 2012. 

Petitions were filed in the School District 
Office on or before April 16, 2012. 

The following petitions have been received: 
(Listed Alphabetically) 

Lisa 

DUNKELBERG 

Lisa M. 

McGREGOR 

Edward C. 

SIEBELS 

Randy 

SLATE 
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2
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Capital 
Component 

17.3% 

Support & 
Administrative 
Component 

11.1% 

Program 
Component 

71.6% 

Board of Education: reflects costs that are directly 
attributable to the Board and include primarily the cost of 
membership to the New York State School Board 
Association and a Board Policy Development and 
Maintenance service.  Both Federal and State regulations 
and statutes require policies and procedures to be 
developed and maintained by the Board of Education. 

Central Administration:  includes the cost of operating the 
office of the Superintendent of Schools and reflects the 
Superintendent’s salary and that of the one secretary in 
the Superintendent’s office. 

Finance:  reflects the cost of operating the Business 
Office, including the salaries for Business Office staff, 
necessary supplies and contracted services,  cooperative 
purchasing services, and state aid planning services 
purchased from the local BOCES.  Auditing services are 
to meet the NYS requirement for an internal public 
auditor, an external public auditor, as well as the claims 
auditor. 

Staff:  includes the cost of independent legal counsel 
services, as well as a contract management and 
negotiation service purchased from the local BOCES. 

Central Services:  includes central printing, data 
processing, and mailing operations.  Last year the District 
took back the central printing operation from our local 
BOCES.  The central data processing component is a 
shared service program through our local BOCES, which 
allows the District to obtain BOCES aid for personnel and 
equipment.  This component includes items such as 
financial and student management applications.  It also 
includes the communications costs related to internet 
access, as well as various computers throughout the 
district to provide a completely networked system for use 
by our staff and primarily our students. 

Gouverneur Central School District 

Three-Part 2012-2013 Proposed General Fund Budget 

Special Items:  includes unallocated insurance, such as 
our district multiperil (fire insurance), as well as the 
administrative and rental charges for the local BOCES. 

Curriculum Development, Instruction and Administration:   
includes primarily the cost of the various building 
principals and their office staff at our three elementary 
schools, as well as the middle school and high school.  
Salaries have decreased as a result of the elimination of 
one principal position and the retirement of two principals. 

Employee Benefits:  related to all personnel costs 
incorporated in the  Support and Administrative Services 
budget.  The total cost for employee benefits for this 
component decreased 3.32% because of the elimination 
of one principal position and the retirement of two 
principals.  The District continues to pay for  
unemployment insurance through a reserve fund set up 
to take care of these costs.  State Retirement for support 
staff increased 9.98% and the district covered this 
expense through the Reserve Fund for Retirement 
Contribution; therefore, no tax dollars are being raised for 
this additional appropriation. 

This component makes up 11.1% of the total budget. 

The first section of the budget, Support and Administrative Services, reflects the State’s definition of all 
those costs which are necessary to support and maintain instructional services for our students. 

Gouverneur Central School Belief Statement 
 

We believe that a strong foundation of learning, 

based on a rigorous and relevant curriculum, is 

crucial if students are to successfully meet 

higher standards and have skills to achieve 

future success. 

The 2012-2013 proposed General Fund budget 
is presented in three parts:  Support & 
Administrative Services; Capital Services; and 
Program Services. 

Totals for these parts are: 

 Support & Administrative: $   3,495,467 
 Capital: $   5,411,500 
 Program: $ 22,465,077 

The Chart at the right shows a breakout of the 
component parts as percentages of the total 
proposed budget. 



GOUVERNEUR CENTRAL SCHOOL DISTRICT 
Detailed 2012-2013 Proposed Appropriations 

In Comparison with the 2011-2012 Actual Appropriations 
 

SUPPORT AND ADMINISTRATIVE SERVICES BUDGET 

Gouverneur Central School Mission Statement 
 

We, the Gouverneur Central School District, are a 

child-centered school district dedicated to the 

mission of preparing today’s students for 

tomorrow’s world.  We are committed to providing 

the opportunity for all students to develop the skills 

they will need academically, socially, and 

emotionally to be happy, successful, and productive 

members of our society.  We are committed to 

continuous improvement.  As a welcoming school 

community, we share our strengths, skills, and 

talents as we work together for the benefit of each 

and every child. 

 Actual  Proposed  Increase  

 2011-2012  2012-2013  or       

 Budget  Budget  (Decrease) 

BOARD OF EDUCATION      
B.O.E., Contractual Expense 13,000   13,000   0  

B.O.E., BOCES Services 7,000   7,000   0  

B.O.E., Supplies & Materials 525   525   0  

District Clerk, Non-instr. Salary 1,152   1,152   0  

District Clerk, Supplies & Mat’ls 300   300   0  

District Meeting, Contract Exp. 1,000   1,800   800  

Total Board of Education $22,977   $23,777   $800  

CENTRAL ADMINISTRATION      
C.S.A., Salaries 144,483   125,800   (18,683) 

C.S.A., Non-Instructional Salary 48,695   49,435   740  

C.S.A., Equipment 500   500   0  

C.S.A., Contractual Expense 7,000   7,000   0  

C.S.A., Supplies & Materials 1,300   1,300   0  

Total Central Administration $201,978   $184,035   ($17,943) 

FINANCE      
B.A., Non-Instructional Salary 228,500   235,740   7,240  

B.A., Equipment 500   500   0  

B.A., Contractual Expense 5,600   5,600   0  

B.A., Supplies & Materials 1,500   1,500   0  

B.A., BOCES Services 3,310   3,310   0  

Auditing, Contractual Expense 22,500   22,500   0  

Auditing, BOCES Services 5,750   5,750   0  

Treasurer, Non-Instructi.Salary 96,000   103,400   7,400  

Treasurer, Equipment 500   500   0  

Treasurer, Contractual Expense 1,600   1,600   0  

Treasurer, Supplies & Materials 900   900   0  

Tax Collector, Contract Expense 8,000   8,000   0  

Purchasing, Contract Expense 1,000   1,000   0  

Purchasing, BOCES Services 5,171   5,171   0  

Total Finance $380,831   $395,471   $14,640  

STAFF      
Legal, Contractual Expense 14,000   14,000   0  

Personnel, Contractual Expense 10,450   10,450   0  

Personnel, BOCES Services 21,880   23,080   1,200  

Total Staff $46,330   $47,530   $1,200  

CENTRAL SERVICES      
Cent. Print & Mail., Non-Instr Sal 14,187   14,610   423  

Cent. Printing & Mail., Equip 38,978   0   (38,978) 

Cent. Printing & Mail., Contr Exp 44,000   44,000   0  

Cent. Print & Mail, Supp & Mat'ls 43,000   43,000   0  

Cent. Data Process, Contr Exp 200   200   0  

Cent. Data Process, BOCES 335,138   346,665   11,527  

Cent Data Process, Supp&Matls 3,500   3,500   0  

Total Central Services $479,003   $451,975   ($27,028) 

SPECIAL ITEMS      
Unallocated Insurance 110,250   110,250   0  

School Association Dues 7,000   7,000   0  

Administrative Charges, BOCES 567,500   610,005   42,505  

Total Special Items $684,750   $727,255   $42,505  

 Actual  Proposed  Increase  

 2011-2012  2012-2013  or       

 Budget  Budget  (Decrease) 

CURRICULUM DEVELOPMENT, INSTRUCTION & ADMINISTRATION 

Curriculum Develop, Contr. Exp. 4,500   4,500   0  

Curriculum Dev, Supp & Mat'ls 2,500   2,500   0  

Supervision Reg. Sch., Instr Sal 547,551   444,574   (102,977) 

Superv. Reg. Sch., Non-Instr Sal 321,933   296,951   (24,982) 

Superv. Reg. Sch., Equip  K-12 3,700   4,300   600  

Superv Reg Sch, Contr.Exp. K-12 14,679   6,975   (7,704) 

Suprv Reg Sch Supp & Mat’l  K-12 8,324   10,842   2,518  

Superv. Spec. Schs, Instr. Sal. 8,163   8,358   195  

Superv. Spec. Schs, Contr. Exp. 350   350   0  

Total Curriculum Develop.,      
 Instruction & Administration $911,700   $779,350   ($132,350) 

EMPLOYEE BENEFITS      
State Retirement 128,074   140,859   12,785  

Teacher Retirement 83,811   74,827   (8,984) 

Social Security 108,355   96,970   (11,385) 

Worker's Compensation 13,844   13,288   (556) 

Unemployment Benefits 0   0   0  

Hospital/Med/Dental Insurance 572,813   551,364   (21,449) 

Other Benefits 9,632   8,766   (866) 

Total Employee Benefits $916,529   $886,074   ($30,455) 

TOTAL SUPPORT &       

ADMINISTRATIVE SERVICES $3,644,098   $3,495,467   ($148,631) 



progress in the technology area.  Our BOCES costs in 
this area have increased as we will be hosting our 
servers at BOCES and leasing additional copiers for our 
Print Shop, which will generate BOCES aid. 

Pupil Services:  portion of the budget represents primarily 
services of professional staff directly to students which 
are not part of the regular classroom.  These include 
guidance counselors, nurses, psychologists, and related 
services counselors, in addition to the co-curricular and 
interscholastic sports activities.  Expenses have 
increased as we transferred a Counselor from grant 
funding to this area. 

Pupil Transportation:  budget has increased because the 
cost of diesel fuel.  Contract Transportation has 
increased in line with the Consumer Price Index (CPI). 

Census:  will be conducted in 2012-13. 

Employee Benefits:  related to all personnel costs 
incorporated in the Program component.  Retirement 
costs are escalating due to the decline in the assets of 
the NYS Retirement Systems.  As indicated before, the 
additional costs for State Retirement for support staff will 
be covered by the Reserve Fund for Retirement 
Contributions; therefore, no tax dollars are being raised 
for this additional appropriation.  Unemployment costs 
here, as in other components, are covered by the 
Unemployment Insurance Reserve Fund.  Health 
insurance premiums increased 6.7% in this component 
as the plan is now covering a series of Federal Mandates 
under “The Patient Protection and Affordable Care Act” 
and “The Federal Mental Health Parity Act.”  All 
employees are now contributing towards their health 
insurance premiums. 

Interfund Transfer:  proposed budget covers summer 
special education programs. 

This component makes up 71.6% of the total budget. 

Staff:  listed under Legal Services in the Program budget 
represents the cost of attorneys representing the District 
when dealing specifically with students, generally in 
petitions to Family Courts involving pupils in need of 
supervision. 

Improvement:  expected by the Board of Education that 
the District will continue to provide significant emphasis 
on in-service training and staff development 
opportunities for our teaching staff. 

Teaching Regular School:   represents the largest 
category in the budget (regular instruction in 
kindergarten through grade 12).  Salaries for regular 
school (K-12) are reflected here along with supplies, 
materials, textbooks, and equipment to conduct the 
activities in a regular school operation.  Also included in 
this code are the salaries of substitute teachers, support 
staff (teacher aides, teaching assistants), and 
supervisors.  The school district also contracts with 
BOCES to provide services in this area for Distance 
Learning Courses, instructional workshops, 
extracurricular activities, video conferencing, exploratory 
enrichment, etc.  Salaries have decreased as we have 
cut a 1.0 Social Studies, .5 Music, and 1.0 Spanish 
Teacher and moved a Reading position to grant funding. 

Special Apportionment Programs:  mandated by the 
State of New York, this portion of the program budget is 
for students with disabilities.  Salaries have decreased 
as we have cut 1.0 Speech Improvement and .40 
Counselor, as well as transferring classroom aides to 
grant funding.  Tuition has increased as we have 
students placed in residential care facilities.  BOCES 
services have decreased because we are bringing  
12:1:1 students back into our buildings and will no longer 
be contracting with BOCES for these services. 

Occupational Education:  is  provided by the St. 
Lawrence-Lewis BOCES.  BOCES offers many different 
Career and Technical Education Programs for students 
at the high school level.  We currently have 166 students 
participating in these programs. 

Teaching Special Schools: reflects the cost of our 
Continuing (Adult) Education Program, as well as our 
Summer School Program for our regular education 
students.  Again this year we will be contracting with 
BOCES for a Regional Summer School Program to 
generate aid in 2012-13. 

Instructional Media:   portion of our budget, which 
includes school library and computer assisted 
instruction, has been reorganized in past years.  Our 
computer assisted instruction program continues to be 
an important component of our student instruction.    
Over the past two years, we have made excellent 

Program Budget Highlights 

This section of the budget, Program, reflects the State’s definition of all those costs which are necessary 
to provide instructional services for our students. 



Gouverneur Central School Belief Statement 
 

We believe that effective teachers are the greatest 

single factor in improving student achievement, 

students need to be exposed to highly qualified and 

high performing personnel. 

GOUVERNEUR CENTRAL SCHOOL DISTRICT 
Detailed 2012-2013 Proposed Appropriations 

In Comparison with the 2011-2012 Actual Appropriations 
 

PROGRAM BUDGET 

Gouverneur Central School Belief Statement 
 

We believe that dedicated parental and community 

involvement has a significant impact on student 

achievement and the success of our students. 

 Actual  Proposed  Increase  

 2011-2012  2012-2013  or       

 Budget  Budget  (Decrease) 

STAFF      
Legal, Contractual Expense 6,000   6,000   0  

Total Staff $6,000   $6,000   $0  

IMPROVEMENT      
Inservice Training, Instr Salary 2,000   2,000   0  

Inservice Train, Instr, Contr Exp. 13,377   15,450   2,073  

Inservice Training, BOCES 51,188   68,738   17,550  

Inservice Training, Supp & Mat'ls 3,000   4,150   1,150  

Total Improvement $69,565   $90,338   $20,773  

TEACHING REGULAR SCHOOL      
Teacher Salaries,  K-12 5,085,100   4,972,423   (112,677) 

Substitute Teacher Salaries 178,200   183,546   5,346  

Non-Instructional Salaries 142,250   146,518   4,268  

Equipment,  K-12 42,743   26,025   (16,718) 

Contractual Expense,  K-12 37,190   34,765   (2,425) 

Tuition,  K-12 30,000   30,000   0  

Textbooks,  K-12 114,984   114,984   0  

BOCES Services 287,072   300,035   12,963  

Supplies & Materials,  K-12 72,847   86,525   13,678  

Total Teaching Regular School $5,990,386   $5,894,821   ($95,565) 

SPECIAL APPORTIONMENT PROGRAMS      

    Students With Disabilities (S W D)  

S W D, Instructional Salary 1,495,785   1,460,664   (35,121) 

S W D, Non-Instructional Salary 698,943   668,356   (30,587) 

S W D, Equipment 19,120   13,502   (5,618) 

S W D, Contractual Expense 30,400   29,700   (700) 

S W D, Tuition 300,000   400,000   100,000  

SWD, Textbooks 130   467   337  

S W D, BOCES Services 1,906,879   1,845,598   (61,281) 

S W D, Supplies & Materials 28,479   29,526   1,047  

Total Special Apportionment 

Programs $4,479,736   $4,447,813   ($31,923) 

OCCUPATIONAL EDUCATION      
Occupational Ed., BOCES 1,445,963   1,460,005   14,042  

Total Occupational Education $1,445,963   $1,460,005   $14,042  

TEACHING SPECIAL SCHOOLS      
Continuing Ed., Instruct. Salary 0   0   0  

Continuing Ed., Non-Instr. Salary 5,200   8,500   3,300  

Continuing Ed., Contractual Exp. 8,000   10,000   2,000  

Continuing Ed., Supp & Materials 1,250   1,000   (250) 

Summer School, Instruct. Salary 25,000   25,000   0  

Summer School, Non-Instr. Sal 5,850   5,850   0  

Summer School, Contract Exp. 3,000   3,000   0  

Summer School, Supp & Mat'ls 2,000   2,000   0  

Total Teaching Special 

Schools $50,300   $55,350   $5,050  

 Actual  Proposed  Increase  

 2011-2012  2012-2013  or       

 Budget  Budget  (Decrease) 

INSTRUCTIONAL MEDIA      
School Library & AV, Instr. Salary 123,059  126,246   3,187  

School Lib. & AV, Non-Instr. Sal. 21,042   21,042   0  

School Lib. & AV, Equip., K-12 778   0   (778) 

School Lib & AV, Contr Exp K-12 2,950   2,750   (200) 

School Library, Lib. Loan Prog. 12,176   13,119   943  

School Library & AV, BOCES 117,200   107,200   (10,000) 

School Lib.&AV, Supp/Mat, K-12 16,327   11,775   (4,552) 

Computer Assist Instr., Inst Sal. 28,107   28,732   625  

Computer Assist Instr, Hardware 50,000   50,000   0  

Computer Assist Instr, Contr Exp 2,500   2,500   0  

Computer Assisted Instr, BOCES 424,127   526,194   102,067  

Computer Assist Instr, Software 27,905   27,905   0  

Computer Assist Instr, Supp/Mat 8,750   8,900   150  

Total Instructional Media $834,921   $926,363   $91,442  

PUPIL SERVICES      
Attendance, Non-Instruct. Salary 28,088   28,088   0  

Guidance, Instructional Salary 301,043   301,553   510  

Guidance, Non-Instruct Salary 59,325   60,988   1,663  

Guidance, Equipment 4,000   0   (4,000) 

Guidance, Contractual Expense 2,000   2,300   300  

Guidance, Supp & Mat’ls,  K-12 10,500   9,000   (1,500) 

Health Services, Non-Instr Salary 290,938   299,000   8,062  

Health Services, Equipment 2,500   2,500   0  

Health Services, Contr Expense 43,000   44,290   1,290  

Health Serv Student Accident Ins 25,000   30,100   5,100  

Health Services, Supp & Mat. 10,000   10,000   0  

Diagnostic & Screening, Instr Sal 5,000   0   (5,000) 

Diagnostic & Screen,Non-Inst Sal 1,475   0   (1,475) 

Psychological Services, Instr Sal 73,008   118,032   45,024  

Psychological Serv, Contr Exp 1,000   1,000   0  

Psychological Serv, Supp & Mat 1,400   1,400   0  

Co-Curricular, Instr. Salaries 59,236   61,015   1,779  

Co-Curricular, Non-Instr. Sal 2,000   2,000   0  

Co-Curricular, Contr Expense 7,590   2,050   (5,540) 

Co-Curricular, Supp & Materials 9,945   8,750   (1,195) 

Interscholastic Ath, Instr. Sal 158,602   186,710   28,108  

Interscholastic Athletics, Equip 16,460   16,460   0  

Interscholastic Ath, Contr. Exp. 75,675   77,000   1,325  

Interscholastic Athletics, BOCES 20,544   20,544   0  

Interscholastic Ath, Supp & Mat'ls 38,000   40,000   2,000  

Total Pupil Services $1,246,329   $1,322,780   $76,451  



Capital Budget Highlights 

Central Services:  include the Operations and 
Maintenance programs, which provide cleaning and 
maintenance services for all of our buildings and 
grounds within the District.  Natural Gas has decreased 
as improvements throughout the buildings have helped 
with heating costs.  Electricity has decreased as we 
have installed new lighting in the gyms throughout the 
District.  The District has budgeted to purchase two 
plow blades and a mower deck. 

Pupil Transportation:  has increased as we have 
budgeted for two (2) 66-passenger buses and one (1) 
35-passenger bus.  Last year we purchased two (2) 66-
passenger buses. 

Debt Service:  is decreasing as the District will be 
issuing Serial Bonds to pay off the Bond Anticipation 
Notes for the Capital Project that is expected to be 
completed soon.  The District continues to enjoy a 95% 
Building Aid Ratio on the current building project, and 
combined with State Aid, Excel Aid and the Debt 
Service Reserve Fund, there continues to be a -0- 
financial impact on the tax levy. 

Employee Benefits:  As stated previously these benefits 
cover the employees associated with this component of 
the budget. 

This component makes up 17.3% of the total 

budget. 

This section of the budget, Capital, reflects the 
State’s definition of all those costs which are 

necessary to provide building and transportation 

services for our students. 

PROGRAM BUDGET  
(CONTINUED) 

Gouverneur Central School Belief Statement 
 

We believe that our students are the future of our 

community and all students deserve the 

opportunity to develop their full potential. 

Gouverneur Central School Belief Statement 
 

We believe high standards encourage high 

achievement and there is a direct relationship 

between expectations and performance. 

 Actual  Proposed  Increase  

 2011-2012  2012-2013  or       

 Budget  Budget  (Decrease) 

PUPIL TRANSPORTATION      
Transportation, Non-Instr Salaries 21,424   21,853   429  

Transportation, Equipment 8,000   8,000   0  

Transportation, Contr Expense 30,000   40,000   10,000  

Transportation, Insurance, Fleet 43,680   36,330   (7,350) 

Transportation, Supplies  -Misc. 10,000   10,000   0  

Transportation, Supp -Diesel Fuel 301,025   332,590   31,565  

Transportation, Supplies  -Tires 14,000   14,000   0  

Bus Garage, Natural Gas 27,200   27,200   0  

Bus Garage, Electricity 23,460   23,460   0  

Bus Garage, Telephone 2,100   2,100   0  

Bus Garage, Insurance 5,655   5,940   285  

Bus Garage, Water & Sewer 10,868   10,868   0  

Bus Garage, Supplies & Materials 2,000   5,000   3,000  

Contract Transportation 1,691,543   1,745,803   54,260  

Total Transportation $2,190,955   $2,283,144   $92,189  

CENSUS                A complete student census is optional every two (2) years. 

Census, Non-Instruct Salaries 0   5,400   5,400  

Census, Contractual Expense 0   1,000   1,000  

Total Census $0   $6,400   $6,400  

EMPLOYEE BENEFITS      
State Retirement 230,132   264,118   33,986  

Teacher Retirement 901,995   965,884   63,889  

Social Security 676,786   671,332   (5,454) 

Worker's Compensation 86,387   91,996   5,609  

Unemployment Benefits 0   0   0  

Hospital/Med/Dental Insurance 3,577,523   3,817,136   239,613  

Other Benefits 60,036   60,687   651  

Total Employee Benefits $5,532,859   $5,871,153   $338,294  

INTERFUND TRANSFERS      
Transfer to Special Aid 100,910   100,910   0  

Total Interfund Transfers $100,910   $100,910   $0  

TOTAL PROGRAM $21,947,924   $22,465,077   $517,153  



We are designated as a high needs district, meaning that 
65% of our revenue comes from state and federal aid.  
Recognizing the necessity to provide students in high 
needs districts with quality educational programs and 
opportunities, every effort has been made by the 
administration, staff and board of education to minimize 
cost in this budget year. 

Every effort has also been made to propose programs 
which are needed by our students that are affordable and 
sustainable by our taxpayers. 

As outlined in the Superintendent’s letter in the front of 
this document, the administration, staff and board of 
education have all been instrumental in keeping costs 
down. 

The Property Tax Levy Cap is 2.53%.  We have utilized 
monies from our reserves and unappropriated fund 
balance to keep the tax levy increase (2%) as low as 
possible and still maintain a high-quality curriculum for 
our students. 

Gouverneur Central School Belief Statement 
 

We believe that providing a safe, respectful, positive learning environment fosters to a lifelong passion for learning. 

GOUVERNEUR CENTRAL SCHOOL DISTRICT 
Detailed 2012-2013 Proposed Appropriations 

In Comparison with the 2011-2012 Actual Appropriations 
 

CAPITAL BUDGET 

In Summary 

Thank you for your consideration of our 

proposed budget. 

If you have any questions, please call the 

district office at 287-4870. 

PROPOSED GENERAL FUND REVENUES 
FOR FISCAL YEAR 2012-2013 

 Actual  Proposed  Increase  

 2011-2012  2012-2013  or       

 Budget  Budget  (Decrease) 

CENTRAL SERVICES      
Operations, Non-Instruct Salary 698,543   691,526   (7,017) 

Operations, Equipment 2,000   5,500   3,500  

Operations, Natural Gas 390,620   382,692   (7,928) 

Operations, Electricity 443,220   402,300   (40,920) 

Operations, Telephone 10,500   11,025   525  

Operations, Water & Sewer 84,590   84,590   0  

Operations, Contr. Exp., Other 41,000   44,000   3,000  

Operations, Insurance, Vehicles 8,035   10,000   1,965  

Operations, BOCES Service 43,000   44,500   1,500  

Operations, Supplies & Materials 103,200   107,700   4,500  

Maintenance, Non-Instr. Salary 320,789   342,000   21,211  

Maintenance, Equipment 51,000   15,000   (36,000) 

Maintenance, Contract. Exp. 157,500   171,000   13,500  

Maintenance, BOCES Services 7,000   7,000   0  

Maintenance, Supp & Materials 77,200   78,200   1,000  

Total Central Services $2,438,197   $2,397,033   ($41,164) 

SPECIAL ITEMS      
Refund of Real Property Tax 1,000   1,000   0  

Total Special Items $1,000   $1,000   $0  

PUPIL TRANSPORTATION      
Transportation, Bus Purchase 213,000   265,000   52,000  

Total Pupil Transportation $213,000   $265,000   $52,000  

EMPLOYEE BENEFITS      
State Retirement 183,790   212,554   28,764  

Social Security 78,270   79,340   1,070  

Worker's Compensation 10,000   10,872   872  

Unemployment Benefits 0   0   0  

Hospital/Med/Dental Insurance 413,774   451,116   37,342  

Other Benefits 6,957   7,172   215  

Total Employee Benefits $692,791   $761,054   $68,263  

DEBT SERVICE      
Princip,Serial Bond,Sch.Constr. 800,000   1,455,000   655,000  

Principal, B.A.N., Sch. Constr. 880,000   0   (880,000) 

Interest,Serial Bond,Sch.Constr. 174,788   512,413   337,625  

Interest, B.A.N., Sch. Constr. 184,625   0   (184,625) 

Interest, R.A.N 20,000   20,000   0  

Total Debt Service $2,059,413   $1,987,413   ($72,000) 

TOTAL CAPITAL $5,404,401   $5,411,500   $7,099  

         

T O T A L  BUDGET : $30,996,423   $31,372,044   $375,621  

SOURCE      

LOCAL SOURCES      

 
Real Property Tax Items 
      (excludes levy) $36,097     

 Charges for Services 43,350     

 Use of Money and Property 36,250     

 
Sale of Property &  
     Compensation for Loss 1,000     

 
Miscellaneous &  
     Interfund Revenues 115,000     

 Total Local  & Misc. Sources  $231,697   

STATE,  FEDERAL & INTERFUND SOURCES   

 
Foundation, Excess Cost,  
     Lottery Aids $17,203,338     

 B.O.C.E.S. Aid 1,800,000     

 Other Aids 190,000     

 
Interfund Transfer for  
     Debt Service 171,761     

 Total State, Federal & Interfund Sources  $19,365,099   

APPROPRIATED FUNDS TO REDUCE LEVY    

 Unappropriated Fund Balance $5,969,975     

 Appropriated Reserves 582,273     

 Total Appropriated Funds to Reduce Levy  $6,552,248   

TOTAL REVENUES BEFORE TAXES    $26,149,044  

 $5,223,000 REAL PROPERTY TAX LEVY  ( 2.00%  Increase )  

TOTAL ESTIMATED REVENUES    $31,372,044  



 

 GOUVERNEUR CENTRAL SCHOOL DISTRICT 

 ESTIMATED 2012 TAX RATES 

The tax levy for 2012 will increase by no more than 2.0%.  The following table estimates 
the 2012-13 rates for individual townships, however, if changes occur in equalization rates 
and assessments, the tax rates for townships will vary. 
 

 2011-2012 Actual 2012-2013 Estimated 2012-2013 Estimated 
 Tax on Assessed Tax on Assessed TAX Change on 
     Town Value per $1000 Value per $1000 Assessed Value per $1000 

  Antwerp $ 11.91 $ 12.15  $ +   .24 

  DeKalb 11.91 12.15 +   .24 

  Edwards 12.28 12.52 +   .24 

  Fowler 82.12 83.76 + 1.64 

  Gouverneur 12.53 12.78 +   .25 

  Hermon 13.23 13.49 +   .26 

  Macomb 21.26 21.69 +   .43 

  Pitcairn 11.91 12.15 +   .24 

  Rossie 11.91 12.15          +   .24 

Budgeted 2012 Tax Levy Increase 2.0% 

Tax Highlights 

You will receive, a separately mailed postcard entitled “Gouverneur Central School District Budget Notice.”  This 
report card is required by New York State statute, the contents of which are also specifically required by statute 

Estimated Tax on Residential Property 

  With full value of 

  $60,000 $100,000 

With Maximum Basic Exemption 
  (as established by New York State) $365.00 $851.00 
 

Annual Increase in Tax from 2011 $7.00 $17.00 

Annual Increase With Maximum Enhanced Exemption 

  (as established by New York State) $0.00 $10.00 



Gouverneur Central School District - 511101     

2012-13 Property Tax Report Card       

School District Contact Person:  Connie J. Timmerman   

School District Telephone Number:  315-287-4989     

              

  

Budgeted 
2011-12  

Budgeted 
2012-13  

Percent 
Change 

Total Spending  $30,996,423   $31,372,044   1.21% 

Total School Tax Levy  $5,120,600   $5,223,000   2.00% 

Public School Enrollment  1,661     1,693     1.93% 

Consumer Price Index      3.20% 

Property Tax Levy Cap      2.53% 

              

    

Actual 
2011-12  

Estimated 
2012-13 

Adjusted Restricted Fund Balance    $1,943,022   $1,915,411  

Adjusted Appropriated Fund Balance    $6,450,576   $6,552,248  

Adjusted Unrestricted Fund Balance  $2,780,361   $1,254,882  

Adjusted Unrestricted Fund Balance as a Percent of the Total Budget  8.97%    4.00%   

              

       

       

       

       

Salary:  Administrative Compensation Information     

Title  Salary  

Employee  
Benefits  

Other  
Remuneration 

Superintendent of Schools  $123,500   $35,509   $0  

Asst. Superintendent for Instruction  $102,000   $36,809   $0  











































$2,802.48 

$15,693.30 







Gouverneur High School 

Alma Mater 

Then her praises we will sing 

Till the echoes 'round us ring 

And we'll sing them with a will forever more, 

For we're singing of the glories 

Of our dear old G.H.S. 

May they echo from the mountains to the shore. 

Among the hills of Old St. Lawrence 

Stands the school we love so well. 

Where we spent so many bright and happy days; 

Its fond memories will linger 

In our hearts to cheer and bless 

As we toil along life's rough and rugged ways. 



Gouverneur High School     113 East Barney Street 

Gouverneur East Side Elementary School 

School & Gleason Streets 

Gouverneur Fowler Elementary School 

3845 State Highway 58 

Gouverneur Middle School     133 East Barney Street 

Gouverneur West Side Elementary School 

25 Wilson Street 

Gouverneur Central School District 

Gouverneur New York 
http://gouverneurcentralschool.org 

A Child-Centered District of Excellence 


